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Seat No.:

MARCH - 2022 (Summer session) Examination

Subject Code: 80281

(Rreareaf=t g1 fwg =g OMR =% f&gm@r / Student should fill this code on OMR sheet)

Subject Name: B.Com.(Sem)_80281_80281/82819 - Indurstrial Management (Personal Mgt. ) Paper
IV 30. 07 2022_4.00 PM :

Date 30 07 -2022 Time: 16:00:00 to 17:00:00

QP;Qodq 9160QP (®rcom — 18| Sexn~ ﬂ)
Total Mafks' : 50 Each Question 2 Marks, Total 25 Ques, Duration 1 Hr

1. In factories where ....... or more women work, there is a créches./ ST HREM ......... Tehal
AT ST (AT hTH FHATd A ITBUITERTE] SHG=T 379,

a. Ten/T@T b. Twenty/ats

c. Thirty/ 19 d. Fourty/ Smesi&

2. Spittoons is a ......provision for workers./frsgToft & HFATREET ........fawE® TR 3R,

a. Health /3TRrg b. Safety/gzan

c. Welfare/sheamor d.bandc/sa®

.. provision is not related to the health of workers./......8 TXqg HIFTRIAT SARATH
uaf\u-cr rng°r

a. Ventllatlon and Temperature/ am'q‘lm 3for araH= b. Dust and Fume/ Y& 3nfor arw

E. I;i”g'htmg/ TRl AT d. Security Officer/ & STfaeRt
P AN is not a component of the safety program under the Factories Act

1948./ ceeeeernnens BT Uesh HREMT HIIGT 1948 it & HIAHATA G gch ATal.

a. Fencing/ F=0T 90T b. Self acting Machine/ wd=fed 4
c. Protection of Eyes/ Siei< S&0T d. Cleanliness/ =T

B sinsinscnesen is not a welfare provision under the Factories Act-1948./.............. B HREET
HIIET {R¥¢ AT HeATUaTaH aiqg ATal.

a. Canteen/ &=<H b. Drinking Water/ favarer fior

c. First aid/ ToHg=R d. Créches/ QI&UT[g

(TR section of the Factories Act- 1948 provides various safety provisions to the
workers. /amam HIAST 1948 =T ..o FHSHTGR HIHTRIAT GRiGad=ar fafay wgd suaw
ST 3T,

a. 111021/ 23 A 32 b. 11 to 31/ 22 & 32

c.21t0 31/33 3 3% d.21to 41/3 7%}

7. If industrial relations are good, investors get..../3{= e Y9Y TS WA [AAU[HSRAT

a. Interest/ETle E3) - b. Dividend/@mi31
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d. No Interest No DJ,VIdend Sﬂﬁéﬁﬁﬁ

c. Interest/Dividend /3T /STHIRT Y
8. Industrial Disputes Act was passed in.../3\eNTEH Fog FIAQT ........qT T G FUATT ST,
a.1927 /2% b.1947/2%%'
c.1928/2R3¢ d. 1948/2¥¢
9. Lockout is a weapon available for ....../ST@a&I § T T ............ TS SUSH 3.
a. Employers/ LIRED b. Trade Unions/ TR {=EAT
Ko Emponees/ HHET d. Government/ S+
10.;,_’1-‘he term industrial relations means......... / Srenfires Gere aram oTef ...
. é : b. Relationship between organization
a. Re]atlonshl-p betwe‘e'n Management and Labour/ Sa&Ima= andenploies b B e
TRl =i FIATAS Herel
c. Relationship that grows out of employment/ TSRTRIGS (W)
N d. All above/ ali® 99
11. ..ccecveeee... is DOt a trade union./.... g1 TR TGEAT ATR1.
a. Indian National Trade Union Congress / WRt1d TS (4« b. All India Trade Union Congress/
HHIR FeeT 3T VR I HHTR TEeT
c. Centre of India Trade Unions/ TR TR Hoe-d o gr:qBahu] il e angh/ag 8
12} 1§.....;gi‘i';...;'..cannot be said to be an effect of industrial disputes./........cccc.ceuunene. T frenfirs

FHAGTAT TNUITH A Tgee ST Aehd TRl
b. Higher rate of Absenteeism/

a. High Labour Turnover/ 3= MR I&1GI& ot 5=
c. Higher rate of Man-days lost/ SHIRM THTEGS 39 &3 d. High Productivity, Peace and Profit/
G I ST &IHAT, AT SO THT .
13. ..eveueeeeiaCt guarantees the minimum wage to an employee./ ...........qT FAATTY FHATATH
[ERICECEICI R RECT

: b. Minimum Wage Act-1948/ f&am aa= |

. Fact Act-1948/ SHR@ET -QR¥¢
a. Factories Act-1948/ HEST -2% oqe |
c. Industrial Dispute Act-1958/ N Fog FEA-2A9 d. Trade Union Act 1927/
y AT -2’9
"4 Minimum Wage Act was passed in .../fHT 309 #19T ......... T A ST,

a.1938/223¢ b. 1948/2%¥¢
¢. 1958/%]u¢ d. 1968/28&¢
15. v described differential piece rate e system. R G EICCE TS | .. HiSaL.
a: Halsey/ﬁ?ﬂ?r b. Rowan/Ia=
c. Taylor/ 2 d. Emerson/ 58S
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16. A fixed regular payment earned for work or services, typically paid on a daily , weekly or

monthly basis Is known as................/ & a1 YaigrEt Fafa 3@, amma: HfeE, drifes
a. Wage / 7St b. Salary/ 3=

c. Remuneration/ AFYH d. Dividend/ &19i=1

17. An incentive plan may consist of.......... /TG AT ........ 3T AT,

a. Monetary/ anfefen b. Nonmonetary / aTfefereR

¢ Bot§ @onetaw and nonmonetary / 31fee 3for anfeiehR d. None of bothy Wit Tt

18. i._;.::.'.... method guarantees the salary of the employees./.............. T Ugd s HHATHAT
a. Time Rate System/&& a9 ugd b. Piece Rate System/ﬁﬂﬁl’ I+ ggd
c. Both/ ateteht agar i d.Notboth/ I RN

Ve A T A is a component of remuneration. / ...... 21 HiscedT=T U g

a. Fringe Benefits/ 31391 fgder i b: Commitment/ a=-Tsigdl

c. External equity/ SITe] sferet 7 d. Motivation/ STfBRoT

20. Human Resource Accounting provides .........../ATd THTET Sl T.cerereeeveeenes A

b. useful information for making

a. useful information about the cost and the value of human Fitable narsoanelpolices) N

resourcesmdiwwﬁqﬁwamﬁrmmmm%ﬁr g - it
4c a sound and effective basis of human asset control / AT=aT d. All of the above / St ad

HIGHTT RSO Ueh SITeT 37107 Tt 3TeR

21, Only......onc00 organizations conduct Human Resource Accounting. /a6 .............. &
ATFS YHIYA AT ATFIS AT,

a. Reputed / ATAifehd b. Micro / g&H

c. Small / &g d. Medium / A=IH

. e e is a disadvantages of Human Resource Accounting . / AT-S HTHA F@IHATAT
........... BT dleT 3R,

a. difficult task to value human assets / ATHal HIGHUE HIG b. full of measurement problems /
YOl Ho 0T HIH HISTATY THT i gar.

c. there is no universally accepted method of the valuation

~of human resources / Wil FHIE=AT eI FIUAIG! d. All of the above / St Td
gl 9gd WeReet et

e (S is a methods of human resource accounting. / ......ccecceeuevnenns HEISEIRSEINES
SETHATH Teh Tga e,

: thod wd
a. Historical Cost Method / ¥ferg1iies &=l ugd b- Replacement Cost Method /aaet

Tgd
c. Present Value Method /adHT Hed 9gd d. All of the above / aliedeh! ¥d
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24 g is a objective of human resource accounting. / ......ceeeeeevennee % U HIEE G919
FETHAT IR IR

: S . b. Motivates managers and decision
a. Gl{lde for human resource decisions /A THTYT st o cee :
frrofaiardt artez= o (IS

IR o

c. Helps in the development of management principles d. All of the above / T ad
/TR aa forenfia gt Aed ol :
e AT is a disadvantages of Human Resource Accounting . / AT S HHTY @ h-TaT

. No spemﬁc guideline for measuring the cost and value of b. Taxlaws do not recognize human
human resources /A FaTerTe aRemT for T HISTOATHIST assets / X FIAS WA HIGHTT Slieed
HIVIE! fofRig ATieRie qw e A TR

c. Employees and unions may not like the ideas /&=t afor
B I e ; d. All of the above / Fiedeh! Ta
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