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1. QuestionQuantitative job evaluation method are------------- TRATOTH et Hodieh Ugd & ------mv
a. ARanking method/ZfeT b. BPoint rating method/faig ¥fe
‘. CFactor comparison method./%ae qo5-T 9gd d. DBoth (b) and (c)/ (3ft) 3mfor (&) S
2. QuestionQualitative job evaluation method area. T[UTTeTe =ehdl Fedish Tga mmmmmenneeen :
a. ARanking e uga b. BGrading. afe.
c. CPoint Rating fag ¥femuga d. DBoth (a) and (b) (31) 3101 (1) g2
3. QuestionProcess of studying and collecting information about a job is known as a et
AR 7T ST BT XN G- THT U SNBES ST,
a. AHRP/ T=I3mdt b. BJob design /ATt fezme=
c. CJob analysis/ Al farzesaoT d. DJob evaluation/ i<l geadma=
4. QuestionJobs analysis results in a. <l fazegom=T YRUMH
a. AJob description/ Sifs guiq b. BJob specification /Fe<I= qUzfies
d. DAl of (a), (b) and (c)/ (27), () 3mfor ()

@ c. CJob evaluation /AT HeHT o

5. Questionjob description is a statement containing items likea. <19 Fui g 3 farem a2 5@ -

a. AJob title, location and duties /Sifel 2fT¥ie, @I 311f01  b. BMachines, tools and equipment /72f=g,
FI [TY 3107 IqaRTOT

¢. CMaterials, working conditions and hazards./

arfere, S afiferdt snfor i d. DAIl of these/. § T4

6. Question.............. is a factual statement of tasks & duties involved inajob.. ............ .. AreRe
TTHIS ST T 0T Seied AT FTATI e 3R,

a. AJob description/ THTY W& b. BJob specification /&4 quzfie

c. CJob Analysis /ATt farzeraor d. DJob evaluation /AT FeaHTI

7. QuestionJob Specification is a statement of-------------- 1 C T EY e — e amg

a. AMin qualification required for o job /AIaTe! b. BTechnical job requirement/ @if3e Frenit=




c. CMachines to be used /929 SToR==a1 d. DNone of these/ aTdeh! IEET iy steaciA
8. QuestionJob analysis is helpful e faRFTOT-----——-emmmmm I TR YRTERE
a. AHRP, recruitment and selection/.T=.8/R. 1., ¥Ret § b. BTraining and development/ ufzrefor 2mfor
[EEES fermra

c. CJob evaluation and performance appraisal /A%

HeaHTa mmw d. D All of these./g &g

9. Question------ arranges the job in numerical order from highest rank to lowest rank on the basis
of duties and responsibilities. Fded FTIOT STHTSET . CATSAT STRTER 1, - A1 shHaR TarsT
HHIHTIA WS I add shHarid Sad

a. ARanking method/ I agq b. BGrading method/. UfEm uga

c. CPoint rating method/ fig ¥ aga g.@;)Factor comparison method/ theeX &

QO. Question----- a predetermined groups or classes are established and jobs are assigned to each

classification: ----- Teh Qe TTe fehert =t wenfia 30> smRa Snfor Fepat smea v iteomer frge
Hh:

a. ARanking method/ & ugd b. BGrading method/ ufém uga
¢. CPoint rating method/ fiz ¥ aga 1czllé'kl_c)rFactor comparison method/ TeeX &1

11. QuestionThe scope of human resource management includes #-E FHUTH AGITIT=AT ATE T g
BEUEEE

a. Aprocurement / @l b. Bdevelopment /fasr

¢. Ccompensation/ WIS d. D All of the above/a{e T4

12. QuestionThe development functions of HRM includes UII3TRUA=AT o sTHiAeS & 9oy omg
a. AHRD/ Ta=REl b. BT&D /¢t 3fe €t
c. CTQM/ deque d. DAIl of the above/ a{a T4

13. QuestionThe policies and practices involved in carrying out the “people” or human resource
aspects of a management position is called FraeITd fRrcfiite “are” fohar Aa FETeE 49 UR grevara

IGISISTRCI L e 1 1| S— TRUraTd
a. AHuman Resource Management 27) A9 919 b. BHuman Resource Planning sit) #1499

EEE2IEE] ERICEACRIE S

c. CStrategic Human Resource Management &) d. DHuman Resource Information System )
WA ATET TETEE STaRIaT HIEd G919 Aifgd! WoTes!

14. QuestionHuman resource planning is the process of identifying the number of people required
by an organization in terms of A YHTEH FHaIe & Tare GSen e e St
&I 1 TN SIGEuaTHt HishaT o,

a. AQuality 37) ToTa=T b. BQuantity sft) sHror

c.c) Both a & b ) g1 31 anfur & d. D None of these ¥) aTd<h! FTElET e




5. Question is an analysis of the kind of person it takes to do the job, that is, it lists the

knowledge, skills and attitudes___. ® SRt FHAUATHTE S I0TeT MR et S s frseeor
3T, FEUTSTS AT T, IR 10 eepie eftag smed

a. AJob Analysis 37) SR farzormor b. BJob Description &) Frer<i= gof

c. CJob Specification ) it auzfie d. DJob Enrichment ¥) il e

16. QuestionThe interview in which the interviewer asks questions about what the applicant

woulddo in a hypothetical situation is ST HeREdq GERE SUMRT TETET e 4o TR Srefar sraat
= g et

a. ASituational Interview 37) IRTRrdr gomraa b. BBehavioural Interview =) aicfoles Gorrad
c. CExit Interview §t) STgR UeT goTad d. DStress Interview d) @roT HosTad

17. QuestionThe process of choosing from a group of applicants those individuals best suited for
aparticular position is: 3TSIGRIAT ey faevar=h uferar w1 et sraTféager ygmE 9rg
WA ST 37T

Adecision-making 37) fAofz =0y b. Brecruiting &) WXt
¢. Cmanpower planning ¢) AT=e e d. Dselection €) fHa %

18. QuestionThe following is (are) concerned with developing a pool of candidates in line with "¢
thehuman resources plan ST I AISTEAT ST SHITRTTT T freh A FRUATRN Yo amg

a. ASelection 37) fAae b. BRecruitment &) WAt

c. CStaffing &) TeT1fthm d. DEnrollment €) Aa=Tiguft

19. QuestionHRIS helps managers to perform more effectively & systematically.
UI3RSATITH AT T 311 Wt 3o ugaziaor FROITY HEd .

a. AManagement Functions 37) Za&IT9 &1d b. BControlling functions ) =& &rd

c. CPlanning functions &%) fAais s d. DHR functions €t) A9 Q18 ret

20. QuestionThe following type of recruitment process is said to be a costly affair. eI WehTeAT SRl
.nﬁkama T HEITST TahUT 3THTS Hiftrdes ST,
a. Alnternal recruitment 37) 3faifd Wt b. BExternal recruitment ) SITg[ Wl

c. CCost remains same for both types c) gl TehTT=] d. DNone of these ) T T A

21. Question can be defined as a written record of the duties, responsibilities and conditions
ofjob. @ ehied, STeTagrT SMOT Tendiean areieh ot iia v aReaTie ekt STTes Tha,

a. AJob description 37) Fie{e Foi= b. BJob specification &) A quziies

c. CJob profile ¢) Sid WTwTES d. DNone of the above €) a{i&Ueh! ®IUTdg! ATet

22. QuestionThe process of collecting information about a job from which job descriptions & job
specifications are developed is called . ST AT THYA e 0 30T A1eh e auziie faefaa &3

ST TATeE e ATfgcll el 0T HfshaT __ TgordTd.
a. AJob analysis 37) Fied fazewor b. BJob evaluation &) Hier{l GeaHTI—
c. CJob enrichment c) ATl 9, 0T d. DJob enlargement §) Frerdt areferl

23. QuestionHRM is present in every organization like government, private, IT, manufacturing




b .e;c.ﬂence it is known as in nature. YIHRI, WIS, HfEd! T, ST SATE TAF G939

TERTRUH Sf&iara 3g. famta aren UM @S S

a. AMulti-disciplinary 37) 5g-Rreft=n b. BFocused ) #fga

c. CPersistent c) f=rerrel d. DAII of the above 8) aii& ¥4
24. Question is/are the main concern of human resource management.
HEIEEREICE] ey it oTR.

a. AMachines T) 93 b. BTechnology &ft) a=3m=

c. CPeople c) &I d. DManagement ) &a®mq=

25. QuestionWhich one is not the specific goal of human resource management? Ha TS
RIS fafRre seg o et
a. AAttracting applicants 37) 3TSIERIAT 3R ol b. BSeparating employees &) HTI S7Tc5 @01

& EResaining smplors ) Sl 5 ge[ DMotivating employees €) FHITAT Swei=




